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You	
  must	
  purchase	
  health	
  
insurance	
  in	
  2014	
  or	
  pay	
  
a	
  penalty.	
  	
  The	
  2014	
  tax	
  
penalty	
  is	
  the	
  greater	
  of	
  
1%	
  of	
  income	
  or	
  $95.	
  	
  You	
  

have	
  the	
  op@on	
  to	
  
purchase	
  insurance	
  
through	
  the	
  Health	
  

Insurance	
  Marketplace	
  
(individual	
  coverage)	
  and	
  
you	
  may	
  be	
  eligible	
  for	
  
federal	
  subsidized	
  

insurance	
  if	
  your	
  income	
  
is	
  less	
  than	
  $45,960	
  for	
  a	
  
single	
  individual.	
  	
  Subsidy	
  
is	
  only	
  available	
  through	
  
the	
  Health	
  Insurance	
  

Marketplace.	
  

Add	
  all	
  of	
  the	
  hours	
  of	
  
service	
  provided	
  by	
  non-­‐
full-­‐@me	
  employees	
  
during	
  the	
  month	
  and	
  
divide	
  the	
  result	
  by	
  120.	
  
Example:	
  An	
  employer	
  
with	
  30	
  non-­‐full-­‐8me	
  

employees	
  who	
  average	
  
80	
  hours	
  of	
  service	
  per	
  
month	
  would	
  have	
  20	
  
full-­‐8me	
  equivalent	
  
employees	
  (30	
  x	
  80	
  =	
  
2,400;	
  2,400/120	
  =	
  20)	
  

During	
  the	
  preceding	
  
calendar	
  year,	
  did	
  the	
  

combined	
  number	
  of	
  full-­‐
@me	
  and	
  full-­‐@me	
  

equivalent	
  employees	
  
(the	
  sum	
  of	
  steps	
  2	
  and	
  
3)	
  equal	
  or	
  exceed	
  50?	
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The	
  Health	
  Care	
  Reform	
  Road	
  Map	
  
Key	
  Ques9ons	
  and	
  Answers	
  for	
  Michigan	
  Businesses	
  

This	
  document	
  will	
  help	
  businesses	
  to	
  prepare	
  for	
  2015,	
  but	
  employer	
  penal9es	
  are	
  delayed	
  un9l	
  then.	
  

Step	
  1	
  
Do	
  you	
  have	
  
employees?	
  

How	
  many	
  employees	
  
averaged	
  30	
  or	
  more	
  
hours	
  of	
  service	
  per	
  
week?	
  	
  Note	
  that	
  130	
  
hours	
  of	
  service	
  per	
  

month	
  is	
  the	
  equivalent	
  
of	
  30	
  hours	
  per	
  week.	
  	
  

The	
  Rules	
  of	
  Aggrega@on	
  
and	
  the	
  Common	
  Law	
  
Standard	
  for	
  defining	
  an	
  
employee	
  apply	
  when	
  
determining	
  group	
  size	
  
for	
  purposes	
  of	
  ACA	
  

compliance.	
  

Y	
  
Step	
  2	
  

Determine	
  
the	
  number	
  
of	
  full-­‐@me	
  
employees.	
  

Step	
  3	
  
Determine	
  
the	
  number	
  
of	
  full-­‐@me	
  
equivalent	
  
employees.	
  

Step	
  4	
  
Determine	
  
the	
  number	
  
of	
  full-­‐@me	
  
and	
  full-­‐@me	
  
equivalent	
  
employees.	
  

SEASONAL	
  EMPLOYEES	
  
Did	
  you	
  employ	
  seasonal	
  
employees	
  during	
  the	
  

preceding	
  calendar	
  year?	
  
A	
  seasonal	
  worker	
  is	
  

defined	
  by	
  the	
  Dept.	
  of	
  
Labor	
  and	
  includes	
  workers	
  

who	
  perform	
  labor	
  or	
  
services	
  on	
  a	
  seasonal	
  basis	
  

and	
  retail	
  workers	
  
employed	
  only	
  during	
  

holiday	
  seasons.	
  

Were	
  the	
  
employees	
  in	
  
excess	
  of	
  50	
  

employed	
  for	
  120	
  
days	
  or	
  fewer	
  and	
  

defined	
  as	
  
seasonal	
  

employees?	
  

N

Y	
  

Did	
  you	
  
employ	
  	
  

non-­‐full-­‐@me	
  
employees	
  
during	
  the	
  
preceding	
  
calendar	
  
year?	
  

Y	
  

N	
  

Did	
  you	
  employ	
  
an	
  average	
  of	
  	
  

50	
  or	
  more	
  	
  full-­‐
@me	
  employees	
  

during	
  the	
  
preceding	
  

calendar	
  year?	
  

You	
  are	
  considered	
  
a	
  “LARGE”	
  

EMPLOYER,	
  and	
  are	
  
subject	
  to	
  the	
  

Shared	
  
Responsibility	
  
Mandate.	
  

FINISHED	
  
You	
  are	
  not	
  
considered	
  a	
  

“large”	
  employer	
  
and	
  therefore	
  are	
  
not	
  subject	
  to	
  the	
  

Shared	
  
Responsibility	
  
Mandate.	
  

FINISHED	
  
You	
  are	
  not	
  
considered	
  a	
  

“large”	
  employer	
  
and	
  therefore	
  are	
  
not	
  subject	
  to	
  the	
  

Shared	
  
Responsibility	
  
Mandate.	
  

NO	
  
PENALTY	
  

PENALTY	
  
$2,000	
  PER	
  FULL-­‐
TIME	
  EMPLOYEE,	
  
MINJUS	
  THE	
  FIRST	
  
30	
  EMPLOYEES	
  

Did	
  at	
  least	
  
one	
  full-­‐@me	
  
employee	
  
purchase	
  
subsidized	
  
Exchange	
  
coverage?	
  

Did	
  you	
  offer	
  at	
  least	
  one	
  plan	
  that	
  
provides	
  minimum	
  essen@al	
  benefits	
  

to	
  at	
  least	
  95%	
  (or,	
  if	
  greater,	
  all	
  of	
  your	
  
full-­‐@me	
  employees,	
  minus	
  5	
  full-­‐@me	
  

employees)	
  of	
  your	
  full-­‐@me	
  
employees	
  and	
  their	
  dependents?	
  

Are	
  you	
  offering	
  at	
  
least	
  one	
  plan	
  that	
  
provides	
  minimum	
  

value	
  to	
  	
  your	
  full-­‐@me	
  
employees	
  and	
  their	
  

dependents?	
  

Does	
  the	
  cost	
  of	
  	
  
self-­‐only	
  (individual)	
  
coverage	
  for	
  the	
  least	
  
expensive	
  plan	
  that	
  
provides	
  minimum	
  
value	
  exceed	
  9.5%	
  of	
  
the	
  individual	
  federal	
  	
  

poverty	
  line?	
  

Does	
  the	
  monthly	
  
	
  cost	
  of	
  self-­‐only	
  

(individual)	
  coverage	
  	
  
for	
  the	
  least	
  expensive	
  
plan	
  that	
  provides	
  
minimum	
  value	
  

exceed	
  9.5%	
  of	
  the	
  
sum	
  of	
  each	
  

employee’s	
  hourly	
  rate	
  
of	
  pay	
  @mes	
  130?	
  

Does	
  the	
  cost	
  of	
  	
  
self-­‐only	
  (individual)	
  
coverage	
  for	
  the	
  least	
  
expensive	
  plan	
  that	
  
provides	
  minimum	
  
value	
  exceed	
  9.5%	
  of	
  
each	
  employee’s	
  Form	
  

W-­‐2	
  income?	
  

Does	
  the	
  monthly	
  	
  
cost	
  of	
  self-­‐only	
  

(individual)	
  coverage	
  
for	
  the	
  least	
  expensive	
  
plan	
  that	
  provides	
  
minimum	
  value	
  

exceed	
  9.5%	
  of	
  each	
  
employee’s	
  household	
  

income?	
  

Did	
  at	
  least	
  one	
  
employee	
  purchase	
  
subsidized	
  Exchange	
  

coverage?	
  

PENALTY	
  
Lesser	
  of:	
  

$2,000	
  per	
  full-­‐@me	
  
employee,	
  minus	
  the	
  
first	
  30	
  employees	
  

or	
  
$3,000	
  per	
  employee	
  

who	
  purchased	
  
subsidized	
  Exchange	
  

coverage	
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NO	
  
PENALTY	
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586.393.8800	
  	
  •	
  	
  www.michbusiness.org	
  	
  •	
  	
  	
  email:	
  healthreformanswers@michbusiness.org	
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IMPORTANT NOTE: The federal government has delayed implementation of the employer mandate until 2015. In 2014, businesses have the OPTION of voluntarily reporting information on employer coverage. 
The federal government states that this delay allows time to: 1) work with businesses to simplify requirements, and 2) develop systems for assembling and reporting data.
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